
ITOCHU ENEX CO., LTD. Plan of Action 

 

ITOCHU ENEX CO., LTD. has developed the plan of action set out below for the purpose of 

establishing a work environment friendly to employees that helps them display their potential and 

to achieve a balance between work and private life. 

 

1. Plan duration: June 1, 2025 – May 31, 2027 

 

2. Contents 

Goal 1: Achieve 70% or more eligible male employees taking childcare leave or childcare-

related special leave. 

<Actions> From June 1, 2025 

- Make the childcare leave program known to eligible employees and their superiors. 

- Provide information about the application process to eligible employees when confirming 

their intentions, even if they indicate no plans to take childcare leave. 

- Foster an atmosphere that supports people taking leave by disclosing internal data on the 

percentage of eligible male employees taking childcare leave and spousal childbirth leave. 

 

Goal 2: Ensure that each employee's average monthly overtime and holiday work hours 

remain below 20 hours. 

<Actions> From June 1, 2025 

- Issue alerts to employees and their supervisors when overtime hours reach a certain 

threshold. 

- Share information about the company-wide long working hours situation at monthly Head 

Office Health Committee meetings and discuss necessary measures if issues persist. 

 

Goal 3: Achieve an average 80% of paid leave utilized or higher across the company. 

<Actions> From June 1, 2025 

- Encourage the planned use of paid leave by publishing departmental paid leave utilization 

percentage rankings. 

- Increase awareness of company recreation facilities and benefit services that are available 

to employees. 

- Make known the backup leave, which is special leave available to employees who have 

taken all their paid leave when they need to provide nursing care to family members. 

 

Goal 4: Support employees raising children so they can balance work and family 

responsibilities and thrive. 

<Actions> From June 1, 2025 

- Conduct pre-return interviews with employees returning from extended leave to help them 

visualize their workstyles and share expectations with their department. 

- Promote awareness of the Career Development Support Program, which partially 

subsidizes the cost of seminars or certification courses attended by employees on 

maternity or childcare leave. 

- Send a work-life balance support handbook to employees who report the birth of a child 

without having previously notified the company of the pregnancy. 

- Promote awareness of the shortened and staggered working hours available to employees 

raising children that are in the fourth year of elementary school or younger. 


