News Release March 22,2022

(@ ITOCHU ENEX CO,LTD,

ITOCHU ENEX Selected as a 2022 Certified Health & Productivity Management Outstanding
Organization (White 500)

ITOCHU ENEX CO., LTD. (headquartered in Chiyoda-ku, Tokyo; Kenji Okada, Representative Director,
President and CEO) was recognized for its efforts in employee health from a managerial perspective, and
the company was selected as a 2022 Certified Health & Productivity Management Outstanding
Organization in the Large Enterprise Category (White 500) of the Ministry of Economy, Trade and Industry
and Nippon Kenko Kaigi's Certified Health & Productivity Management Outstanding Organizations

Recognition Program.

To become a better company, a rewarding place to work, and a company that employees can boast
about to their families and society, ITOCHU ENEX is creating working environments in which employees
can maintain and improve their health and work with peace of mind. The company is also promoting
health and productivity management so that every employee can work with enthusiasm, motivation, and
a sense of fulfillment.

ENEX EARLY BIRD work style reforms began in FY2016, and ITOCHU ENEX is implementing three
main initiatives as part of these reforms: putting a stop to excessive working, promoting employee health,
and improving the quality of work we perform.

ITOCHU ENEX will work to implement further effective work style reforms, promote employee health,
value the lifestyles of each employee, and create systems to showcase the abilities of diverse human

resources.

*Visit this website for information about ITOCHU ENEX's health management initiatives.

https://www.itcenex.com/ja/csr/social/health-management/index.html

a4
- 2022

EEERRIAA

Health and productivity

R~O71EK500

Logo for 2022 Certified Health & Productivity Management Outstanding Organizations (White 500)

Contact information for this release
ITOCHU ENEX CO., LTD.
Corporate Communications Office, Management Planning
Department
Masahiko Aoyagi Tel: +81-3-4233-8003



https://www.itcenex.com/ja/csr/social/health-management/index.html

